EMPLOYMENT OPPORTUNITY
\(/4,

-~
CITY OF RECRUITMENT NUMBER: 05-243
CHULAVISTA
SALARY: $2,766.16 - $3,362.29/ MONTHLY
276 FOURTH AVENUE FILING DEADLINE: 5 PM, MONDAY, AUGUST 1, 2005
CHULA VISTA, CA 91910 SUPPLEMENTAL QUESTIONNAIRE REQUIRED (CLICK HERE TO DOWNLOAD)

POSITION SUMMARY

This position will lead and participate in the monitoring and maintaining of City parks and other park facilities; ensure orderly, clean and safe
environments for park users; oversee part-time/seasonal staff in the enforcement of park rules and regulations; train staff and handle conflict
resolution issues with park users; and perform other duties as required. This position will work an evenings and weekend schedule.

ESSENTIAL FUNCTIONS

Functions may include, but are not limited to, the following: lead and participate in patrolling and maintenance duties; train staff on the techniques
and methods of opening and securing parks and other park facilities; operate and maintain a variety of hand tools and power landscaping tools
used in general maintenance duties at park facilities; submit recommendations for facility maintenance; ensure that staff patrols are assigned for
parks and facilities; report destruction, defacement or unsafe park facilities; provide oversight of shelter management and entertainment permits;
review permits; make recommendations on withholding cleaning deposits for shelters; report and cite parking and other city violations; report
enforcement problems to the Police Department; maintain daily records and activity logs; secure park facilities from hazards; train and instruct new
and less experienced employees in proper work methods and safety precautions; ensure safety of park facilities by utilizing appropriate safety
methods, equipment and devices, including traffic control; discuss work to be performed with supervisor; plan, organize and assign work to
designated crew; work cooperatively and effectively with others as a lead person; provide interpretive information to the public; respond to calls
from patrons; resolve issues; work with other City departments and agencies; build and maintain positive working relationships with co-workers,
other City employees and the public using principles of good customer service; perform related duties as assigned.

MINIMUM QUALIFICATIONS

Education, Training and Experience: Any combination equivalent to the completion of the twelfth grade and two-years of experience, preferably
in park security and park maintenance or other related employment with heavy public contact in a challenging customer service environment.
License and certificates: possession of a valid California driver's license. PC 832 Certificate must be obtained within 12-months of employment.
Must possess certification in CPR and Multi-Media First Aid within the first three-months of employment. Bilingual ability is highly desirable.

Knowledge, Skills and Abilities: Knowledge of: maintenance practices and report writing; park regulations; practices of assigning and reviewing
the work of others; practices and procedures of traffic control and flagging; pertinent rules, laws and policies related to assignment; safe work
practices used in the patrolling of City parks and park facilities; use and minor maintenance of commonly used hand and power landscaping tools
and equipment; principals and practices of conflict resolution; customer service skills; English usage, spelling, grammar and punctuation; computer
equipment and software applications related to assignment. Ability to: lead, assign, train and review the work of others; use and operate tools and
equipment related to assignment; follow oral instruction and read, interpret, follow and explain written instructions; use initiative and sound
judgment within established guidelines; in absence of supervisor, assume responsibilities as needed; operate City vehicles observing legal and
defensive driving practices; communicate clearly and concisely, both orally and in writing; operate computer equipment and software applications
related to assignment; work as a team member in a challenging, changing environment; establish and maintain effective working relationships with
those contacted in the course of work; use a two-way radio; work shifts, weekends and holidays; drive automatic and manual transmission
vehicles; work with various cultural and ethnic groups in a tactful and effective manner.

PHYSICAL DEMANDS

On a continuous basis walk, stand, bend, crouch or stoop, sit for varying periods of time; use hands and fingers to grasp tools; make repetitive
hand and body motions; twist and reach below and above shoulder and perform physical activities on a continual basis; verbal ability to
communicate in person, use a two-way radio, and use a telephone; lift or carry weight of 50-pounds or less. See in the normal vision range with or
without correction; hear in the normal range with or without correction.

APPLICATION PROCESS

To be considered for this position, applicants must submit a City Application and Supplemental Questionnaire by 5:00 p.m., August 1, 2005.
Applications submitted without a Supplemental Questionnaire will not be accepted. Candidates whose applications indicate education and
experience most directly related to the position will be invited to participate in the selection process. All notifications will be sent via U.S. mail.

The above salary does not reflect a 1.92% reduction that coincides with the Work Furlough Program (see reverse).

Assigned Staff: Bobbi Bennett 619-409-6956 bbennett@ci.chula-vista.ca.us * Published: 7/18/05
Hours: 8 am — 5pm Monday - Friday * www.chulavistaca.gov  (619) 691-5096 + Job Hotline: (619) 691-5095 E),RJ I;)HEh
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